Ethics and Anti-Corruption Policy
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[bookmark: _Toc154507075]Introduction:
Trukumb Mining, operating in Filabusi, Matabeleland, Zimbabwe, is dedicated to upholding the highest ethical standards and preventing corruption in all facets of its operations. This Ethics and Anti-Corruption Policy is designed to guide our employees, contractors, and stakeholders in adhering to principles that promote integrity, transparency, and accountability, while aligning with Zimbabwean laws and regulations.
[bookmark: _Toc154507076]Compliance with Zimbabwean Anti-Corruption Laws:
Trukumb Mining is committed to strict compliance with all applicable anti-corruption laws and regulations in Zimbabwe. This includes adherence to the Prevention of Corruption Act and any other relevant legislation aimed at combating corruption.
[bookmark: _Toc154507077]Prohibition of Bribery and Corruption:
· Trukumb Mining strictly prohibits any form of bribery, corruption, extortion, or other unethical practices in its business dealings, in line with the Prevention of Corruption Act.
· Employees and contractors are prohibited from offering, giving, receiving, or soliciting any form of bribe, kickback, or improper advantage under Zimbabwean law.

[bookmark: _Toc154507078]Gifts, Hospitality, and Entertainment:
· All gifts, hospitality, or entertainment given or received in the course of business must comply with Zimbabwean laws, be reasonable, and proportionate.
· Employees are required to report any gifts or entertainment that may be perceived as influencing business decisions, ensuring compliance with local regulations.

[bookmark: _Toc154507079]Facilitation Payments:
· Trukumb Mining unequivocally prohibits facilitation payments. Employees must not make or receive small payments to expedite routine government actions, aligning with Zimbabwean anti-corruption laws.

[bookmark: _Toc154507080]Conflicts of Interest:
· Employees are required to disclose any personal, financial, or other interests that may conflict with their responsibilities to Trukumb Mining, following Zimbabwean regulations.
· Decisions made on behalf of Trukumb Mining must be based solely on the best interests of the company, in accordance with local laws.

[bookmark: _Toc154507081]Political Contributions:
· Trukumb Mining refrains from making contributions to political parties, candidates, or officials that may compromise the company’s integrity, as per Zimbabwean legal requirements.
· Employees are prohibited from using company resources for political activities without proper authorization, aligning with local regulations.

[bookmark: _Toc154507082]Record-Keeping and Accounting:
· All financial transactions must be accurately recorded in compliance with Zimbabwean accounting principles and regulations.
· Falsification of records, invoices, or financial statements is strictly prohibited and against local laws.

[bookmark: _Toc154507083]Reporting Violations:
· Trukumb Mining encourages employees to report any suspected or observed violations of this policy promptly, ensuring compliance with whistleblower protections under Zimbabwean law.
· Reporting in good faith is crucial, and measures are in place to safeguard individuals reporting from retaliation, consistent with local regulations.

[bookmark: _Toc154507084]Training and Awareness:
· Trukumb Mining is committed to providing regular training to employees and contractors on ethical standards, anti-corruption laws, and the importance of compliance, tailored to Zimbabwean legal requirements.

· Employees will be informed of any updates to local laws and regulations affecting this policy, ensuring ongoing awareness and adherence.
[bookmark: _Toc154507085]National Adherence

[bookmark: _Toc154507086]Prevention of Corruption Act (Chapter 9:16):

The Prevention of Corruption Act is a fundamental piece of legislation in Zimbabwe that criminalizes various forms of corruption, including bribery and related offenses. The Act establishes the legal framework for combating corruption in the country.
[bookmark: _Toc154507087]Public Finance Management Act (Chapter 22:19):

This Act outlines the principles and procedures for managing public finances in Zimbabwe. It includes provisions related to financial integrity, accountability, and transparency, all of which are crucial aspects for an anti-corruption policy.
[bookmark: _Toc154507088]Companies Act (Chapter 24:03):

The Companies Act regulates the operations and governance of companies in Zimbabwe. It may include provisions related to corporate governance, financial reporting, and ethical conduct that are relevant to the development of an anti-corruption policy.
[bookmark: _Toc154507089]Labour Act (Chapter 28:01):

The Labour Act governs the relationship between employers and employees in Zimbabwe. It may include provisions related to ethical conduct, conflicts of interest, and anti-corruption measures within the workplace.
[bookmark: _Toc154507090]Zimbabwe Anti-Corruption Commission (ZACC) Act (Chapter 9:22):

The ZACC Act establishes the Zimbabwe Anti-Corruption Commission, an entity responsible for investigating and preventing corruption. Aligning with this Act ensures that Trukumb Mining's policy is in harmony with the national anti-corruption framework.
[bookmark: _Toc154507091]Financial Intelligence Unit of Zimbabwe (FIU) Act (Chapter 24:24):

The FIU Act establishes the Financial Intelligence Unit, which plays a crucial role in combating money laundering and financial crimes. Provisions of this Act may be relevant to the policy, particularly in preventing illicit financial activities.
[bookmark: _Toc154507092]Codes of Corporate Governance:

Corporate governance codes, such as the King IV Code on Corporate Governance for Zimbabwe, provide guidance on best practices in governance, risk management, and ethical conduct for companies. Adhering to these codes enhances the policy's alignment with industry standards.
[bookmark: _Toc154507093]Labour Regulations and Employment Policies:

Various regulations and policies related to labor and employment practices may impact the ethical standards within the workforce. Ensuring compliance with these regulations is crucial for fostering an ethical workplace culture.
[bookmark: _Toc154507094]Zimbabwe Revenue Authority (ZIMRA) Regulations:

Regulations related to taxation and financial reporting issued by the Zimbabwe Revenue Authority may have implications for financial transparency and compliance with ethical business practices.
[bookmark: _Toc154507095]Zimbabwe Environmental Management Agency (EMA) Regulations:

If Trukumb Mining's operations impact the environment, adherence to environmental regulations is vital. The EMA regulations may include provisions related to responsible mining practices.

